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MEDIA DEVELOPMENT & DIVERSITY AGENCY





Call for Mentors and Trainers

Introduction

The Media Development and Diversity Agency (MDDA) is a development agency set up as a partnership between the South African government and major print and broadcasting companies to assist in developing community and small commercial media in South Africa. 

The MDDA Act No. 14 of 2002, 3 (b) (ii)  outlines the importance of encouraging the development of human resources, training and capacity building within the media industry, especially amongst historically disadvantaged groups. This is within the MDDA’s overall mandate of promoting media development and diversity and to address the history of exclusion and marginalization of disadvantaged communities in the media sector.

In addition to the objectives of the Agency as outlined in the MDDA Act, an impetus for a call for mentors and trainers comes from the growing realization that many organizations do not have the requisite systems and skills in place to ensure viability and sustainability in the long term. This is particularly evident with emerging organizations that form the bulk of MDDA’s beneficiaries. 
Objectives

The objective of the call is to get appropriately skilled and experienced mentors and trainers with the relevant skills, expertise, experience and geographic location for the MDDA database. The Agency is particularly interested in mentors and trainers based outside of Johannesburg and Cape Town. The skills the MDDA is looking for in mentors is in the following areas:
Project Management Skills

· Project Management 

· Financial Management – budgeting, forecasting, financial reporting, income and expenditure statements, financial systems and policies, PFMA, reporting tools 

Business Development Skills

· Business Plan development

· Marketing strategy and planning
· Advertising strategy and planning
· Sales strategy and planning
· Financial Management
· Feasibility studies
Media Skills

· Writing

· Editing

· Layout and Design

· Production

· Programme Development ( radio and community base)
Organizational Systems and Procedures

· Strategic planning

· Human resources management

· Policy development

· Governance and management

· Organizational management procedures

Methodology

Interested individuals and/or companies with the relevant skills and experience are invited to send their profiles/CV’s to the MDDA, outlining their training and capacity – building methodology.
Skills and competencies

· Skilled and experienced in project management                                                    

· Skilled and experienced in business development

· Skilled and experienced in budgeting

· Skilled and experienced in organizational development

· Knowledge and understanding of the media sector

· Excellent facilitation skills

· Strong identification with MDDA’s mission and vision;

· Communication and problem solving skills;

· Pro-active;

· Professional and flexible;

· An ability to transfer knowledge;

· Media knowledge.

The MDDA looks forward to receiving expressions of interest from throughout the country. However the MDDA will consider trainers and mentors who are more localized than cross province mentors. The MDDA will give priority to formally registered / accredited service providers. 

Timelines

Potential trainers and mentors are expected to submit their profiles and CV’s with three contactable references to the Agency. Currently not deadline is set for submissions; therefore encouraging submissions on a continuous level.

Costs
Interested service providers should provide an indication of their daily rate.

The submissions should include:
· Company profile

· HDI and BEE status details and proof

· Methodology

· Costs

· Three contactable references

Should you be interested in being placed on our database, please send your profiles to:
Ms. Manana Stone

Programme Manager

Research, Training & Development

Fax: 011 643 1129 / 086 684 7462

Email: manana@mdda.org.za 
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